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Summary

Doctor of Nursing Practice- Executive Leadership

o Transformational nurse leader

Leads/collaborates in innovative research with interprofessional teams
Change-agent within the organization
Takes the initiative to experiment with new ideas to improve practice
Works well under pressure
Communicates ideas clearly and effectively
Demonstrated achiever who enjoys a challenge
Encourages staff to work to their full potential
Recognizes the accomplishments of staff/others
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Employment History

Texas Tech University Health Sciences Center, Abilene, TX 2013 — current
Simulation Center



Medication Management Committee
Joint Commission Committee
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Conference, podium-presentation.
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Springer Publishing.

Academically-Related Public Service
0 DNP Studies Committee Representative, 2012 -2014.

National/State/Local Public Service



